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	Job Description

	Job Title
	Development Director

	Location
	Pan-Wales

	Responsible to
	Wales Touch Membership

	Responsible for
	School and Junior Development Manager
Women and Girls Development Manager
Atomic Touch Manager
Community Coaching Manager
Referee Co-Ordinator
Regional Development Officers

	Contractual Status
	Volunteer Status

	Role Summary

Take overall responsibility for the development and implementation of a framework for the Foundation and Participation levels of Touch in Wales to enable players, coaches and referees to participate in a strong domestic structure
Provide leadership and strategic direction for Grass Roots Touch activities covering mixed, men’s and women’s Touch at both a senior and junior level

Assume the role of Development Director on the Executive Board of the Wales Touch Association and represent the best interests of the Foundation and Participation levels of Touch in Wales
Be a key figure in developing the strategic direction for Touch in Wales

	Key Relationships

· School and Junior Development Manager

· Women and Girls Development Manager

· Atomic Touch Manager

· Community Coaching Manager

· Referee Co-Ordinator

· Regional Development Officers 
· Other WTA Board Directors
· Development Officers and Community Coaching Managers from partner organisations

	Key Responsibilities, Tasks and Activities

1. Be registered with Companies House as a Director of the Wales Touch Association
2. Define the 4 Year Grass Roots Strategy objectives for WTA for inclusion in the WTA Strategic Plan. 
3. Establish and manage the Development Sub-Structure including setting objectives and terms of reference.

4. Appoint & Manage Regional Development Officers, Atomic Touch Manager 

5. Appoint & Manage Referee Co-Ordinator

6. Appoint & Manage Community Coaching Manager
7. Appoint and Manage the School & Junior Development Manager and the Women and Girls Development Manager
8. Work with the Referee Co-Ordinator and Community Coaching Manager to deliver a comprehensive calendar of community coaching and community referee courses and training.

9. Oversee delivery of the WTA Atomic Touch Programme

10. In conjunction with the Programme Manager and Referee Co-Ordinator implement a comprehensive programme of participation Touch events within a local, regional or national setting in Wales. 
11. Work with the Technical Director to ensure there is a coherent development pathway for players, referees and coaches to feed into the WTA Talent Identification Programme, including the National and Regional Academies
12. Oversee the implementation of the WTA’s junior development programme.
13. Oversee the development and implementation of a specific programme for the development of women and girls in Touch
14.  Engage with sports partnerships and centres to develop partnerships to promote Touch at grass roots level and implement WTA Touch development programmes.
15. Establish links with FE/HE colleges and Universities in Wales to introduce/include Touch into their activities programme.
16. Establish minimum and desirable criteria for running of Touch events in Wales, the development of criteria for monitoring competition standards by the WTA and procedures for non-compliance.

	Personal Specification

	Experience

· Must be able to think Strategically
· Knowledge and experience of sport development with a passion for Community Sport

· Proven experience and success at senior management level.
· Experience of working with a diverse range of stakeholders and proven success at building excellent working relationships.

· Experience of working with both internal and external partners to deliver common objectives
· Proven business administration skills with success delivering against strategic objectives.

· Possess an awareness of the different stages of development within each region in Wales.

	Skills and Qualifications

· Dynamic, strong and collaborative leader with a desire to get the best out of people and teams.

· Track record of delivery.
· Emotionally intelligent influencer. Willingness to take ownership and be held accountable.

· Excellent interpersonal skills. Display sound judgment and decision making capability. Must be able and willing to take responsibility for difficult decisions.
· Desire to work alongside the other WTA’s Directors to put Touch at the heart of the organisation.

· Desire to work as a part of a cohesive, high performing senior team.
· Will command the respect of others. Will be seen as someone of integrity, sincerity and in whom others place their trust. 

· Empathy with the Touch culture and people

	Other

· This role is subject to a CRB disclosure check.
· An understanding and commitment to equal opportunities in employment and sport.
· An understanding of individual responsibility in complying with the Health, Safety and welfare policies and arrangements.
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